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S.N. Facilitation Skills Yes Sometimes No

1 Presents an effective introduction

2 States the objectives of the presentation/activity as part of the
introduction

3 Asks questions of the entire group

4 Targets questions to individuals

S Asks questions at a variety of levels

6 Uses learner's name

7 Provides positive feedback and related examples

8 Responds to learner's questions

9 Uses trainer's notes or a personalized reference manual

10 Maintains eye contact with learners

11 Speak with appropriate voice and maintains tone rhythm so that all
learners can hear and understand

12 Moves around the room and motivates learners to learn

13 Maintain appropriate body language and movement

14 Uses audio-visual effectively

15 Displays positive use of humors

16 Presents an effective summary

17 Provides opportunities for application or practice of presented

content
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(CIlmcaI Facilitaion Skills appraisal Form)

S.N. Demonstration Skills Yes Sometimes No

1 Uses trainer's notes, a personalized manual or learning guide

2 States the objectives as part of the introduction

3 Presents an effective introduction

4 Arranges the demonstration area so that learners are able to see each
step in the procedure clearly

5 Never demonstrates an incorrect procedure or shortcuts

6 Communicates with the model or client during the demonstration of
the activity/skill

7 Asks questions and encourages learners to ask questions

8 Demonstrates or simulates appropriate infection prevention practices

9 Positions the models as it were an actual client, when using a model

10 Maintains eye contact with learners as much as possible

11 Projects/appropriate voice so that all learners can hear

12 Provides opportunities for the learners to practice the activity/skill

under direct supervision
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S.N. |

Facilitation Skills

Yes

Sometimes

Before Practice Session

1 Greets the learner

2 Asks the learner to reflect on her/his performance in previous
practice sessions

3 Asks which steps or tasks the learner would like to work on during
the practice session

4 Reviews any difficult steps or tasks in the learning guide that will be
practiced during the session

5 Works with learner to set specific goals for practice session

During Practice Session

1

Observes as the learner practices the procedure

2 Provides positive reinforcement and suggestions for improvement as
the learner practices the procedure

3 Refers to the learning guide during observation

4 Records notes about learner performance on the learning guide
during the observation

5 Is sensitive to the client when providing feedback to the learner
during a clinical session

6 Provides corrective comments only when the comfort or safety of

client is in doubt

After Practices: Feedback Sessions

1

Greets the learner

2 Asks the learner to share feelings about the practices session

3 Asks the learner to identify those steps performed well

4 Asks the learner to identify those steps where performance could be
improved

5 Refers to notes on the learning guide

6 Provides positive reinforcement regarding those steps or tasks the
learner performs well

7 Offers specific suggestions for improvement

8 Works with the learner to establish goal for the next practice session
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Province Government
Province No. 5
Ministry of Social Development
Health Training Centre

Butwal, Nepal

TRAINING REGISTRATION FORM

Name of the Training: ................o.oooeeemoeemmeeoooo
DParticipant (] Master Trainer/T rainer/Co-trainer/Co-ordinator
TrAINING SIEE: oot Province: .......cueueuuune..
Starting Date: .........cocevveveeenennnn... Ending Date: .......cccueueeeecereeeeenesnn Fiscal Year:............
Personal Information
Name in English (Block Letter): ...........ovwveevveoeoooseooooo 1121 R
Sex: Male [ Female 1 Other Date of Birth (in BS): v..vevvereeeereoee,
CURRENT HOME ADDRESS
District: Rural Municipality/Municipality:
Ward No.: Phone/Mobile No.: Email Address:
CASTE
[] Dalit
] Aadibasi/Janajati
[] Terai Caste (Madhesi)
[] Muslim
[] Khas/Arya
[] Tharu
[] others
PIS No.: Citizenship No.: Council Registration No.:
CADRE SPONSOR
1. Medical: [] Government
2. Nursing: [] Non-Government (Specify):
3. Public Health: [] Semi-Government (Specify)
4. Health Promotion & Education: [] Self:
5. Paramedics: [] Others (Specify):
6. Pharmacy:
7. Ayurweda/Unani/Homeopathy:
8. Laboratory:
9. Others: s




S

T
LR
e ﬁw
| Organization Name: e, 7
District: Province: Rural/Municipality: Ward No
Phone/Mobile No.: Fax No.: Post Level

.........................................................

Name and Signature of Participant

..............................................................................
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Province Government

Province No. 5

Ministry of Social Development
Health Training Centre

Butwal, Nepal
RUSECaR e F fafe: . 3
e Te:
TRAINING ATTENDANCE FORM
NS ATIENDANCE FORM
S. Name Position | Level | Office | Mobile Email Signature
N. No. Address 3|4|5/6
|
I
Submitted by:

Approved By:
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e Tamer e F=5a1e Certified w7 Y &1 fFafiea afem Taege

S.N
NAME OF CLINICAL TRAINING SITE

NAME OF TRAINING

| Lumbini Provincial Hospital, Butawal, Rupandehi SBA, SAS

2 Bhim Hospital, Bhairahawa, Rupandehi SBA

3 AMDA Hospital, Butawal, Rupandehi SBA, OTTM
4 FPAN Branch, Butawal, Rupandehi FP-(LARC)
5 FPAN Branch, Dang FP-(LARC)
6

Bheri Hospital, Nepalgunj, Banke

Comprehensive RH -FP, SBA, ASRH,
SAS, GBV, CACX screening, POP and
Pediatric Nursing
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Provinte Government
Ministry of 8ocial Development
Health Training Centre Photo

Provinge No. ¥, Rupandehi

Reg. No.:

GERTIFICATE

This is to certify that Mr/Mrs/Ms. " T T——— Council no. ....... of
has  successfully completed the training course on
DM ccciinne v 10 s cONducted  at

................................................................................................................

Name: Name: Name:
Training Co-ordinator Program co-ordinator & Health Director, Health Training Center,
Training centre, Butwal Butwal, Rupandehi

Issue Date:



Name (Optional):
1. Please rate the training in terms of its out

scale below.

Area

RATING SCALE: 1 = LOW 2 = MEDIUM 3 = HIGH
| Content ' ’

9 o

bt
(TR 4R BT G4HT (3) S FFafem)
Province Government
Province No. 5
Ministry of Social Development
Health Training Centre
Butwal, Nepal
Training Process nagement Evaluation Form

Effectiveness

Identified training needs and objectives achieved

Training met my professional learning needs

Develop skills for using on the job

Comprehension

Trainer covered enough facts, examples knowledge and experiences
to support learning session. Interaction encouraged

Conciseness & clarity of content were satiesfied

put and usefulness in the following areas, using the

Materials clear, helpful and'easy to understand

Multimedia materials clearly visible and audible

Content of the course was organised and easy to follow

Attractiveness

Feeling of Confident in condu cting such training

Slide presentation were attarctive & appealing

Classroom facilities were organized, attractive, adequate and
comfortable

Sitting arrangement of classroom appropriate

Engagement

Presentation styles(Discussion, role play, lecture, interactive quiz, &
simulation/group exercise etc) were the most effective, relevant and
helpful

Trainer actively involved in the learning process

Active learning approaches as face-to-face Interaction made in the
session

Trainer were knowledgable and well prepared and able to answer
any questions

Overall
Management

Training Venue Comfortable and well

Duration & date of training enough & appropriate

Quality of accomodation and services satisfied

Quality of refresmnet and meals satisfied

Time was excellently managed

2. List three strengths of the training:

3. List three areas to improve about the training’

4. List three most important things you learned during this training:
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